
 

 

 

 

Times ahead may get a little rough for injured 

worker rights.  There is a slow slimy wc lobby-

ist snake crawling about from state to state si-

lently seeking to change more in the act to 

benefit profits for the insurer.  One is the choice 

of where to purchase medication.   

 

The PFIW will start several campaigns for in-

jured worker rights.  We still need to fight the 

concept of Funded Employment.  The list for 

reform is quite long including: 

Rules for Evidence 

Panel Physicians 

IMEôs 

Gainful Employment 

Rehabilitation Funding 

Frivolous Petitions 

Time Limit on a Claim 

Fair Enforcement of the WC Act 

Accountability for Denying a Claim With-

out  Cause 

 

We are now seeking grants for the everyday 

operation expenses and for expansion into parts 

of the Commonwealth that we have not reached 

yet.  We are not reaching as many as I would 

like to but that has been a funding issue and I 

hope to get that taken care of soon. 

 

I would like to become a broken record and tell 

everyone to get out and vote and be an in-

formed voter.  This is the most important thing 

you can do to help the PFIW. 

 

We can make a difference if you remember 

this: ñUnited We Stand, Divided We Fallò. 

Presidentôs Voice 
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Your source for workersô compensation information 

Peter is a member of: 

1. The Philadelphia County, 

Montgomery County & 

Pennsylvania  Bar Associa-

tions 

2. The Pennsylvania & Phila-

delphia Trial Lawyers As-

sociations 

3. The Birth Trauma Litiga-

tion Group of the American  

Association  for Justice 

He is also a certified Trial 

Advocate by the National In-

stitute for Trial Advocacy. 

ñAn Injury to One is an Injury to Allò 

Prior to the reform to the 

workers compensation act in 

1996 when an employer filed a 

petition to terminate an injured 

workers benefits and the in-

jured worker prevailed the 

legal fees for that petition were 

reimbursed to the injured 

worker.  The litmus test to see 

if the legal fees should be re-

imbursed was winning the 

litigation nowadays it is very 

unclear what constitutes an 

injured worker getting reim-

bursed and up to a wc judge. 

 

A small addition to the subsec-

tion that pertains to the reim-

bursement all but stopped the 

injured worker recovering the 

fees paid for an attorney.  I 

have highlighted the text that 

refers to this issue.  This needs 

to be repealed. 

Sec 440 (a) In any contested 

case where the insurer has 

contested liability in whole or 

in part, including contested 

cases involving petitions to 

terminate, reinstate, increase, 

reduce or otherwise modify 

compensation awards, agree-

ments or other payment ar-

rangements or to set aside 

final receipts, the employe or 

his dependent, as the case may 

be, in whose favor the matter 

at issue has been finally deter-

mined in whole or in part shall 

be awarded, in addition to the 

award for compensation, a 

reasonable sum for costs in-

curred for attorneyôs fee, wit-

nesses, necessary medical ex-

amination, and the value of 

unreimbursed lost time to at-

tend the proceedings: Pro-

vided, that cost for attorney 

fees may be excluded when a 

reasonable basis for the con-

test has been established by 

the employer or the insurer. 
 

What happens is there are wc 

judges that are bias towards 

either the injured worker or the 

employer and that determines 

whether or not an injured 

worker gets reimbursed.  The 

Bureau of Workers Compensa-

tion, Office of Adjudication is 

supposed to oversee the judges 

and make sure that prejudices 

are not tainting decisions but it 

is never done.  The response 

injured workers get is ñyour 

claim is in litigation so we 

canôt help youò or ñif you 

donôt like the decision appeal 

it.ò  Again a huge failure to 

enforce the act when it comes 

to fairness. 

Peter Villari 



 

 

PFIW Newsletter Page 2 

We are still operating Bingo as our main fund raiser. We are also selling Fireman's Watches at $20.00(will ship if interested, add 

$3.00) and Halloween Candy. 

  

We are about to have an election for 1 Trustee - who will fill the 3 year term.  The other Officers will be elected next year, as we 

hold The Officer's Election every 2 years, like the Board of Directors. 

  

We will be starting our membership drive early, as it takes at least 3-4 months for members to sign up. 

The Presidentôs Report - Berks County Chapter 

Dear Injured Workers and Friends, 

 

Please pay your dues for this year (2008) if you have not already. 

 

No one ran against the presiding Board members so I was elected President for another year, Bob Scholeck Vice President, John 

Donato Treasurer , Lloyd Roth was elected as Recording Secretary & Ron Stabinsky 3 year Trustee.  

 

Congratulations to all of you! I look forward to working with you on making this organization grow and be better than ever.  

 

Donôt forget November 6th is ELECTION DAY it is of the utmost importance that you cast your vote.  

 

VOTE!!! IT IS YOUR M OST IMPORTANT RIGHT.  
 

December 11th, 2007 is our  Christmas Party this year, any members and business that would like to help with  their time and dona-

tions of door prizes would be greatly appreciated.  

 

Donôt forget Tuesday November 13th, 2007 at 7:00PM is our next meeting, please make plans to attend. Friends & family are al-

ways welcome.  

No Report this month.  This is a new addition to the newsletter and we donôt have all of the kinks out yet and so this report was not 

received in time for printing. 

The Presidentôs Report - Lebanon County Chapter 

The Presidentôs Report - Dauphin County Chapter 

The elections for the Chapter will not be held because no one is running against the current presiding officers.  Anyone wishing to 

serve the Chapter should contact me to be considered for a position.  Dauphin County Chapter is continuing its memberships drive 

and fund raising.  I am looking for additional meeting locations so we can better serve area injured workers. 

 

I have added a new panel attorney for the Chapter.  A constant search for workerôs compensation attorneys that really care about 

injured workers is ongoing. 

 

This November 6th is another election day.  It is important that you participate.  If you need information about the candidates the 

PFIW has all of that information listed on the website.  Be an informed voter. 

 

VOTE!  

 

Dues for the 2008 year are soon due.  I hope every one will continue to support the PA Federation of Injured Workers. 

The Presidentôs Report - Lehigh Valley Chapter 
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MONTHLY MEETING SCHEDULE ð3rd Thurs. of every other 

month: 

 

Next Meeting    at 6:30 PM 
November 15, 2007 at the Middletown Public Library 

Recently New York, California and other States have enacted 

legislation to control what pharmacies are used by injured work-

ers to  have access to medication for a work related injury.  Now 

the injured workers in those states are at the mercy of ruthless 

workerôs compensation insurers to approve medication every 

time a prescription needs refilled.  This could lead to long delays 

in getting a refill for medication and cause injured workers to go 

without medication.   

 

The pharmacy networks used by workers compensation insurers 

have proven in the past to be unreliable for seeing that an in-

jured worker gets the medication prescribed in a timely manner.  

Again the needs and the rights of injured workers have taken a 

back seat to self insured employers and workerôs compensation 

insurers.  When will this stop? 

 

The PFIW will join with pharmacies in Pennsylvania to ensure 

that this trend does not get legislated in the Commonwealth.   

 

If you have trouble getting the medication you need because of 

needless delays send your prescriptions to one of the following: 

Workerôs Comp Rx, Injured Worker Pharmacy or Summit Phar-

macy.  There is no reason for you not to receive your medica-

tions in a timely manner.  Donôt let the self-insured employer or 

insurer tell you what service you have to use because it is your 

right to choose.  STAND UP FOR YOUR RIGHTS! 

Your Right to Choose 

Chapter Events 

MONTHLY MEETING SCHEDULE ð2nd Tues. each month: 

 

Next Meeting                   at 7:00PM: 

November 13, 2007 at 1055 Spring Street, Wyomissing, PA 19613 

 

December 11th, 2007   at 7:00 PM: 
Christmas PartyðEVERYONE IS WELCOME! 

 

BERKS COMMUNITY TV  SHOW ð1st Monday of odd Months:  

(Channel 13 on Comcast, Channel 19 on Service Electric Cablevision): 
 

November 5th, 2007                 at 8:00 PM:   
Guest will be W.C. Attorney Gregory Boles. 

 

Repeat shows on: 
Sun. 9:00 PM,  

Mon. 8:00 AM,  

The following Wed. 2:00 PM.  

MONTHLY MEETING SCHEDULE ð4th Weds. of every month: 

 

Next Meeting: 

November 28, 2007 at 6:30 PM at the Annville Free Library 

MONTHLY MEETING SCHEDULE ð4th Weds. each month: 

 

Next Meeting    at 6:30 PM: 
November 28, 2007 at 612 Elm Street, Bethlehem, PA 18016 

Guest Speaker to be determined. 

 

November 1st, 2007:                    
Start the ñToys for Totsò campaign. 

 

November 21st, 2007:   
Give turkey dinners to the needy. 

 

BINGOðThursday of every week     at 7:00 PM: 
Dewey Fire House, Hellertown, PA 

No Smoking 

Cash Prizes 

Berks County Chapter  Dauphin County Chapter 

Lebanon County Chapter 

Lehigh Valley Chapter 

 

a Fiserv Health Company 

1800 Byberry Road - Suite 1202; Huntingdon Valley, PA 19006 

(888) 2COMPRX or (888) 226-6779 

Injured Worker Pharmacy 

PO Box 338, Methuen, MA 01844-0338  

888-321-7945 

Summit Pharmacy 

2432 West Peoria Avenue, Suite 1286, Phoenix, AZ 85029 

602-678-5400 
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 The PA Federation of Injured Workers does many things for injured workers.  One of the many services we support is sending out 

information about the Pennsylvania workers compensation system.  We do many rallies, conventions, seminars, newsletters, flyers 

and letters to injured workers who are seeking good information about workers compensation and how they can make it work for 

them. 

We need your support to continue these services.  Our printing and mailing expense is standing in the way of expanding our abili ty 

to reach more injured workers.  The cost of the printing for all the services we provide is becoming larger as we grow as an organiza-

tion and expand our ability to get the word out.  The PFIW is completely dependant on donations.  We are a nonprofit, 501 (C) (3) 

organization which makes all donations tax deductable.   

Send your donations to: 

Pennsylvania Federation of Injured Workers 

27 Rose St. 

Middletown, PA 17057 

Injured Workers Locked Out  

Pennsylvania workers are entitled 

to workerôs compensation when 

injured on the job.  The problem 

is the laws that protect injured 

worker rights are locked up and 

out of reach.   

 

The relentless litigation that goes 

on during a workerôs compensa-

tion claim makes most injured 

workers feel like an outsider to 

the claim.  The injured worker has lost the right to choose the 

physician, is forced to litigation to establish a claim, and has to 

constantly prove that the work injury disability exists.  Where is 

the benefit to injured workers?  Nowadays, some smart workers 

are purchasing their own disability insurance so they donôt have 

to bother with PA workers compensation if they get injured on 

the job.  Injured workers should have the right to sue returned if 

the workerôs compensation  agreement continues to be ignored. 

Transportation for a Work Injury  

I have heard many horror stories about how injured workers get 

transported to the emergency room from the job site.  I was 

transported to the emergency room with a back injury in the 

back seat of a taxi.  I remember I was in excruciating pain the 

entire trip. 

 

The Pennsylvania Workerôs Compensation Act actually does not 

spell out transportation modes for work injuries.  The act does 

say that if an injury does necessitate immediate emergency 

medical care then the carrier has to pay for transportation.  In 

truth it most likely only comes before a workerôs compensation 

judge if the mode of transportation worsened or caused an injury 

in and of itself.  Workerôs compensation judges do not appreci-

ate when employers treat their injured workers as if they did 

something wrong.  Most workerôs compensation judges would 

order workerôs compensation to pay for the taxi.  Injured work-

ers are free to call for an ambulance in an emergency situation 

and workerôs compensation is liable.  Some union contracts re-

quire employer to transport the injured to the emergency room.  

The act places burden on the injured worker to obtain treatment 

and for workerôs compensation to pay for it.  Note: All costs for 

transportation for all medical treatment can be reimbursed. 
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HELP INJURED WORKERSHELP INJURED WORKERSHELP INJURED WORKERS !!!   
Our Mission is to offer education about the Pennsylvania Workerôs Compensation System to workers and the families of workers 

who have been injured or made ill at the workplace; and otherwise to work to improve the living standard of injured workers and 

their families; to support research and other actions that will benefit injured workers and their families and reduce workplace injury 
and illness; to advance and safeguard the full employment and economic security of injured workers generally; to support, encour-

age, and engage in support of philanthropic projects or activities which sponsor the purposes of the PFIW, is the mission of our or-

ganization. 

òAn Injury to One is an Injury to AllóòAn Injury to One is an Injury to AllóòAn Injury to One is an Injury to Alló   
Join today!  
If you want to join with other injured workers who say that the Pennsylvania Legislature must work on behalf of Pennsylvanians 

injured on the job - not just for the self-insured employers and worker's compensation insurance companies.  It is time to change the 

way things happen in Harrisburg.  It's no longer business as usual!  The Pennsylvania Federation of Injured Workers, a grassroots, 

non-profit, 501 (c) (3) organization that lobbies in Harrisburg on behalf of injured workers of Pennsylvania is attempting to change 

that policy.  We can continue the fight for injured workers rights with your help.  Our goal to regain injured workers rights under the 

Pennsylvania Worker's Compensation Act and to offer support to injured workers can only succeed if you help.   Your yearly mem-

bership dues of $12 or your donation would go a long way towards this effort.  With your support the PFIW can continue itôs mission 

to help injured workers.  

 

The rights of injured workers have been legislated away in exchange for campaign finance contributions by legislators so the PFIW 

was formed as an answer to the powerful insurance lobby that has managed to convince our politicians that their way is the only 

way.  The PFIW is attempting to overcome the powerful insurance lobbying to bring meaningful reform to the PA workerôs compen-

sation act. 

Visit us on the web: www.pfiw.org 
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Questions for Perspective Attorneys 

Before you sign with a workers' compensation attorney, interview him or her.  Some people go to their local workers' compensa-

tion hearing location and talk to other injured workers for a referral.  Call any injured worker groups in your state and ask them 

for a referral.  The PFIW has panel attorneys that have been interviewed by our local Chapters, to make sure they are good quali-

fied attorneys, and referrals can come from each Chapter. 

Ask if he/she only represents injured workers.  Never hire an attorney that does work for employers or insurance compa-

nies.  This is a clear conflict of interest. 

Ask if the attorney will initially pay for the cost of any depositions you may need.  Most IME or physician depositions cost a 

significant amount of money ($3,000 - $9,000) and would be impossible for you to come up with.  This cost is, most of the time, 

reimbursed to the attorney whether or not you prevail in the litigation. 

It is important that you know exactly what is going on in your workers' compensation claim.  Ask the perspective attorney if he/

she will send you copies of all correspondence pertaining to your claim.  The attorney may be working on several claims at once 

and all will be at different stages.  It is your job to make sure your attorney has all the facts about your claim correct. 

During the hearing process for your claim bills may start to pile up.  Ask the perspective attorney if he/she will help to shelter 

you from the bill collectors. 

The most excepted attorney fee for workers' compensation is 20% of your benefit income.  Ask the perspective attorney if he/

she will take your case for less then the normal 20% or ask to have a cap for your legal fees of 250 weeks. 

After you have explained what has transpired in your claim up-to-date ask the perspective attorney what would be his/her plan 

of action will be to help you establish your claim.  Find out if they will pursue penalty petitions and recover attorney fees when 

you prevail on a petition.  You do not want someone who will not just sit back and allow your employer/insurer to harass you 

without action. 

Ask the perspective attorney how far in the court system will they pursue your claim.  Some cases must go to the Supreme Court 

to prevail.  You need an attorney that is there for the long haul. 

If your injury claim is being denied by your employer you will need a source of income to get you through the long hearing 

process it will take for the PA Bureau of Workers Compensation to acknowledge your injury claim.  Ask the perspective attor-

ney if he/she will help you establish a Social Security Disability Claim.  (Note: Some attorneys charge a separate fee for the 

help with Social Security Disability filings, some include it as part of the legal service for workers' compensation.) 

Find out what the perspective attorney does outside of his/her practice to support injured workers.  Ask if he/she are a member 

of Pennsylvania Trial Lawyers Association (PTLA) and a LAWPAC contributor. Find out if they give seminars on workers' 

compensation. 

Most good attorneys has a rating for the field of practice.  It is called a Martindale Hubbell rating.  (This will tell you how good 

they are in the field of practice they pursue).  Note:  Not all attorneys are rated by Martindale-Hubbell. 

How to Rate an Attorney 

Each Martindale-Hubbell Rating has two components: legal ability; and general ethical standards. The Legal Ability Ratings are: C 

(good to high); B (high to very high); and A (very high to preeminent). The General Ethical Standards rating denotes ñadherence to 

professional standards of conduct and ethics, reliability, diligence and other criteria relevant to the discharge of professional respon-

sibilities.ò The General Recommendation Rating for Ethical Standards is ñVò (very high). According to Martindale-Hubbell, a law-

yer will not receive a Legal Ability Rating unless he or she has been endorsed for a ñVò under the Ethical Standards Rating.  

 

The ratings are described by Martindale-Hubbell as follows: 

A CV Rating is an excellent first Rating and a statement of a lawyerôs above average ability and very high ethics. 

A BV Rating is an indication of an exemplary reputation and well-established practice. A typical lawyer is in mid-career, with a 

significant client base and high professional standard. 

An AV  Rating shows that a lawyer has reached the height of professional excellence. He or she has usually practiced law for 

many years, and is recognized for the highest levels of skill and integrity.  
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PFIW Panel Attorneys 

Gregory Boles 

1515 Market St. 

Suite 1510 

Philadelphia, PA 19102 

Bus: (866) 772-0700 

Bus Fax: (215) 827-5616 

Ronald L. Calhoon 

2080 Linglestown Rd. 

Suite 201 

Harrisburg, PA 17110-9693 

Bus: (800) 294-2889 

Bus Fax: (717) 540-5481 

E-mail: rcalhoon@ssbc-law.com 

Christopher Gasda 

814 South 49th St. 

Philadelphia, PA 19143 

Bus: (267) 496-3887 

W. Scott Henning 

1300 Linglestown Rd. 

Harrisburg, PA 17110 

Bus: (800) 422-2224 

Bus Fax: (717) 233-3029 

E-mail: henning@hhrlaw.com 

 

Thomas More Holland 

1522 Locust St. 

Philadelphia, PA 19102 

Bus: (877) 429-8327 

Bus Fax: (215) 592-8550 

E-mail: tmh@tmhlaw.com 

Peter J. Classetti 

547 East Washington Ave. 

P.O. Box 274 

Newton, PA  18940 

Bus: (866) LAW-7702 

Bus Fax: (215) 504-2300 

E-mail: pclassetti@sgsglegal.com 

Samuel H. Pond 

1818 Market St. 

35th Floor 

Philadelphia, PA 19103 

Bus: (888) 772-6671 

Bus Fax: (215) 587-8417 

E-mail: spond@paworkinjury.com 

Anthony Vellner 

10 West Market St. 

1st Floor 

Bethlehem, PA 18018-5770 

Bus: (610) 814-3120 

E-mail: avellner@aol.com 

Kenneth M. Kitay  

21 E. State St. 

Suite 200 

Kennet Square, PA 19348 

Bus: (888) 548-2952 

E-mail: ken@kennethmkitaylaw.com 

Kevin W. Lee 

312 Boulevard of the Allies 

8th Floor 

Pittsburgh, PA 15222-1916 

Bus: (800) 222-8816 

Bus Fax: (412) 391-9860 

E-mail: info@cbmclaw.com 

Mary Kay Rauenzahn 

11 N. 9th St. 

Lebanon, PA 17042 

Bus: (717) 274-9250 , ext. 85127 

Bus Fax: (610) 845-3903 

E-mail: mrauenzahn@princelaw.com 

Stephen J. Hogg 

19 S. Hanover St. 

Carlisle, PA 17013-3307 

Bus: (717) 245-2698 

Bus Fax: (717) 245-0829 

E-mail: shogg@nexspot.com 
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PFIW Workers Compensation Panel Attorneys 

Peter M. Villari  

8 Tower Bridge, 4th Floor 

161 Washington Street 

Conshohocken, PA 19428 

Bus: (888) 729-2901 

Bus Fax: (610) 729-2910 

E-mail: pvillari@villarilaw.com 

Jeffery Zeelander 

1608 Walnut St. 

Suite 1300 

Philadelphia, PA 19103 

Bus: (215) 545-2132 

What Can I Do to Help Make a Difference? 

Many times we are asked; "What can I do? I am only one person".  The answer to that is very simple:  

 

1. When a large number of people complain about something it tends to get attention.  Contact your Legislators, both Senators and 

Representatives, to let them know about the problems you are experiencing and ask them to help reform the workers compensa-

tion act for injured workers and not employers and their insurers.  Also contact the members of the Senate Labor & Industry 

Committee and the House of Representatives Labor Relations Committee. 

 

2. The real power to make change comes from injured workers and injured worker advocates who have registered to vote and do 

so.  Vote for politicians who care about injured worker rights.  

 

3. You can attend the PA Workers Compensation Advisory Council meetings held at the Bureau of Workers Compensation.  Once 

in a while they allow people who attend the meeting to speak to them.  This council is supposed to write legislative recommen-

dations to the Legislators on workers compensation reform.  Call or e-mail the Bureau of Workers Compensation for meeting 

information.  717-783-5421 or  ra-li -bwc-helpline@state.pa.us  

 

4. Join the Pennsylvania Federation of Injured Workers.  The more members we have the louder our voice will be in Harrisburg. 

 

If all injured workers and injured worker advocates/supporters would register to vote and get one other person or more to do the 

same, injured workers would then be able to say; "the abuse of injured workers stops now."  Votes could be cast for Legislators that 

would reform the workers compensation act so it would reflect the workers compensation mandate.   

 

If you havenôt done it yet get out and register to vote and make your voice heard on election day.  Donôt assume that others wil l vote 

to make the difference.  Only you can make the difference, vote! 

 

Register 

&  

Vote 

Register 

&  

Vote 

PFIW Third Party Panel Attorneys 

mailto:cmills@pawcnote.state.pa.us


 

 

Office of Adjudication  

Who Do You Know? 

 

PFIW Newsletter Page 9 

S~}Ą¤ £x¤ qprz p}s w~ t 

that someone else will 

contact them about your 
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problem! 

It is the job of the Office of Adjudication to oversee what is going on with the workerôs compen-

sation judges.  Unfortunately that is not what injured workers are getting.  Most of the time when 

an injured workers calls the Bureau of Workers Compensation to get help with what seems to be 

a case of prejudice that a workers compensation referee/judge has incorporated in a decision the 

response from the Bureau is ñWeôre sorry we canôt do anything for you because your claim is in 

litigationò and or ñIf you donôt like your decision, appeal itò.   

 

1. Instead of looking into possible cases of abuse of power by a workers compensation referee/

judge the Office of Adjudication turns itôs back on the problem.  The workerôs compensation 

act clearly states that it is the responsibility of the Office of Adjudication to have oversight 

of all the referees/judges and to investigate all complaints of prejudice. 

 

2. Instead of reducing the judicial prejudice in workers compensation decisions thus reducing 

the need for appeals which would reduce the case load of referees/judges thus reducing the 

litigation time needed to establish or deny a claim the policy of the Office of Adjudication is 

to streamline the judicial process making it easier to make mistakes.  Itôs not the process but  

the lack of oversight and enforcement of the workers compensation act that is causing so 

much litigation. 

 

It seems as though the Bureau of Workers Compensation is not enforcing the laws very well.  

They are not doing what is mandated by law. 

Do you know them? 

 

You should, they write the legislation that governs workers compensation.  E-mail or call these leg-

islators often about your concerns on workersô compensation.  The only way we can get good legis-

lation that benefits injured workers is to contact these legislators when an issue you run into comes 

up and effects your workersô compensation claim in a negative way.  Explain to them in a detailed 

correspondence so there will be no doubt about what has cause you problems with your workers 

compensation claim.  What we hear at the PFIW headquarters when we contact them about prob-

lems they tell us they have not heard from anyone else.  We need to change that, so make contact 

and make it every time a problem arises.  Itôs the only way they will know. 

 

They want to hear from you! 

Democrat Rep.  

Robert E. Belfanti, Jr. 

House Labor Relations 

Majority Chair 

rbelfant@pahouse.net 

717-787-5780 

Republican Senator 

John R. Gordner 

Senate Labor & Industry 

Majority Chair 

jgordner@pasen.gov 

717-787-8928 

Democrat Senator 

Christine M. Tartaglione 

Senate Labor & Industry 

Minority Chair 

Tartaglione@pasenate.com 

717-787-1141 

Republican Rep. 

Gene DiGirolamo 

House Labor Relations 

Minority Chair 

gdigirol@pahousegop.com 

717-783-7319 

David A. Cicola 

Bureau of Workers Compensation 

Director, Office of Adjudication 

1172 S. Cameron St. 

Room 234 

Harrisburg, PA 17104-2501 

717-783-5421 



 

 

PFIW Chapters 

LEHIGH VALLEY CHAPTE R 

P.O. Box 707 
Bethlehem, PA 18016 

Phone 610-758-9758 ð Fax 610-758-9736 
Meetings are the Forth Wednesday of every month at 7:00 PM 

located at the: 

Lehigh Chapter Office 

612 Elm Street 

Bethlehem, PA 18016 

27 Rose St. 

Middletown, PA 17057-4674 

 

Phone: 717-948-1735 

Email: pfiw@comcast.net 

òAN INJURY TO ONE IS AN INJURY TO ALLó 

PA Federat ion of  In jured Workers  

The PFIW is always here for injured 

workers & workplace safety. 

�:�H�·�U�H���R�Q���W�K�H���:�H�E�� 

www.pfiw.org 

Have Article, Will Publish 
Have important information about Pennsylvania workerôs com-

pensation you want to make available to injured workers.  Send 

it to us and we will publish it in a future addition of the PFIW 

newsletter.  If you have a question that no one has an answer it 

LEBANON COUNTY CHAPT ER 

484 Cleona Blvd. 

Cleona, PA 17042 

717-273-5234 

Meetings are the Forth Wednesday of every month at 6:30 PM 

located at the: 

Annville Free Library 

216 Main Street 

Annville, PA 17003 

can be published and someone who reads the newsletter may 

have the answer and share it with us all.  Any kind of tips or 

experiences can help others avoid a problem. 

BERKS COUNTY CHAPTER  

P.O. Box 13213 
Reading, PA 19612 

610-376-7942 
Meetings are the second Tuesday of every month at 7:00 PM 

located at the: 
Teamsters Local 429 Bldg. 

1055 Spring Street 

Wyomissing, PA 19613 

DAUPHIN COUNTY CHAPT ER 

27 Rose St. 

Middletown, PA 17057-4674 

717-948-1735 

Meetings are the third Thursday of every other month at 6:00 PM 

located at the: 

Middletown Public Library 

20 N. Catherine Street 

Middletown, PA 17057 
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